
Job Title

Type Of Contract 

Salary

Closing Date

Team

Interview Date

Employment 
Benefits

About Us
Utilising the power of 
Preston North End and 

football, we situate ourselves 
at the heart of the Preston 

community, providing a high quality 
service to improve lives. 

Our provision is centred around; 
community engagement, education, and 

health and wellbeing. 
These services connect people from 

all walks of life, support all to 
achieve their goals and make 

positive changes to create 
a safer, stronger and more 

resilient community.

Connecting people, 
inspiring generations, achieving goals.

Job Details



Purpose Of The Role

Duties And Responsibilities



DesirableEssential

Criteria

Qualifications

Skills And Experience DesirableEssential



Knowledge

Safeguarding Statement; PNECET is committed to safeguarding the welfare of children and young people and 
expects all staff and volunteers to endorse this commitment.

DesirableEssential

Please send your completed application form and equal opportunities form along with 

a letter of support.  Please email your application to jobs@pne.com with subject 

title Reference: PNE                                             

or post to: F.A.O. Business Support Officer,  Preston North End Community and Education 

Trust, Deepdale, Preston, PR1 6RU.

How To Apply


	purpose of the job 6: £21,000 - £25,000, dependant on qualifications and and expereince
	purpose of the job 10: Health and Wellbeing
	purpose of the job 7: Tuesday 10th May 2022
	purpose of the job 8: Company mobile phone and laptop 
Expenses
Pension
Free on-site parking
Use of a community pool car
Employee of the month awards and benefits
Training and workforce development opportunities
	job title 2:                        Mental Health Transformation Officer
	purpose of the job 9: Fixed term contract until 31st March 2024. Based in Preston, Deepdale.
	purpose of the job 11: Interviews will be scheduled for week commencing 16/05/2022
	purpose of the job 28: At Preston North End Community and Education Trust will be working as a collective across the Lancashire and South Cumbria (LCS) footprint to develop an innovative programme that will support Year 6 primary school children through their transition from primary to secondary school over the period of a year. 

As a Mental Health Transformation Officer (MHTO) you will work within up to five primary schools within the city of Preston and will help to revolutionise the way we think, talk and act about mental health, providing an early intervention and prevention service for children, schools and families. The aim of this two year programme is to increase resilience and give pupils the necessary tools to thrive both within their education and lives. The MHTO will work with the schools using a flexible approach to provide whole class interventions at the earliest opportunity; providing education on coping strategies and self-management whilst also identifying those requiring one-to-one support, predominately pupils who are currently accessing Mental Health support services, or are at higher risk of requiring support. The programme will aim to reduce the number of individuals and the demand on local CAMHS services which currently have large waiting lists.
	purpose of the job 29: The Mental Health Transformation Officer will be expected to:
• Build strong relationships and work collaboratively with partner schools, teachers and the schools pastoral team
• Assess and support pupils in assigned primary and secondary schools who are experiencing common mental health difficulties such as mild to moderate symptoms of depression, anxiety and low mood
• Deliver whole year workshops to increase awareness of mental health triggers and conditions
• Educate and involve family members and others in your student’s treatment as necessary
• Make accurate assessments of the risk pupils poses to themselves and others using NICE Guidance
• Manage referrals and signposting to other agencies
• Devise a shared treatment plan with pupils that will be delivered via a range of methods including group and one-to-one support
• Attend multidisciplinary meetings about referrals or students receiving or requesting treatment
• Liaise with external agencies including police, local authority, employers, and employment support workers
• Provide and receive information related to mental health and CBT to individuals or groups of students, relatives, carers, members of the public and professionals
• Keep accurate records uploading to PNECET's contracted software system
• Provide Feedback to project evaluation partners
• Guarantee student confidentiality is protected at all times, in-line with PNECET and school policies and procedures
• Ensure the maintenance of standards of practice according to the employer and any regulating bodies and keep up to date on new recommendations/guidelines set out by the department of health (e.g. NHS plan, National Service Framework, National Institute for Clinical Excellence, BACP)
• Attend relevant conferences/workshops in line with identified professional objectives
• At all times ensure safeguarding is at the forefront of the Heads Up programme
• Comply with all PNECET policies and procedures
• Promote PNECET brand and ethos in a professional, strong and positive manner
• Work alongside other team members to support in other areas of the organisation as and when required to promote best practice
• A commitment to equality and diversity in the workplace and a willingness to undertake all relevant equality and diversity training



	Text Field 31: Degree in Mental Health or in a relevant clinical qualification
	Check Box 110: Off
	Check Box 111: Yes
	Text Field 32: Masters in Mental health 
	Check Box 112: Yes
	Check Box 113: Off
	Text Field 33: Mental Health First Aid
	Check Box 114: Off
	Check Box 115: Yes
	Text Field 34: Safeguarding Qualification
	Check Box 116: Off
	Check Box 117: Yes
	Text Field 35: Training in other psychological therapies
	Check Box 118: Yes
	Check Box 119: Off
	Text Field 76: Experience in providing one-to-one mental health support to young people and families
	Check Box 149: Off
	Check Box 150: Yes
	Text Field 77: Experience of partnership working in a multi-agency setting
	Check Box 151: Off
	Check Box 1051: Yes
	Text Field 78: Experience and ability to meet programme Key Performance Indicators (KPI)
	Check Box 1052: Off
	Check Box 1053: Yes
	Text Field 79: Experience and ability to collate key programme data and evidence
	Check Box 1054: Off
	Check Box 1055: Yes
	Text Field 80: Experience and ability to coordinate and develop programmes
	Check Box 1056: Off
	Check Box 1057: Yes
	Text Field 81: Full, valid UK driving licence, access to a suitable vehicle and willingness to use for work (or other suitable arrangements for traveling around the local area)
	Check Box 152: Off
	Check Box 153: Yes
	Text Field 71: Knowledge of appropriate childcare legislative framework (vulnerable adults and children).
	Check Box 1041: Off
	Check Box 1042: Yes
	Text Field 72: Knowledge and understanding of safeguarding children and vulnerable adults 
	Check Box 1043: Off
	Check Box 1044: Yes
	Text Field 73: Knowledge and experience of using NICE guidance
	Check Box 1045: Yes
	Check Box 1046: Off
	Text Field 74: Knowledge and understanding of Education settings within both primary and secondary
	Check Box 1047: Off
	Check Box 1048: Yes
	Text Field 75: Knowledge of Preston's support services for children and young people
	Check Box 1049: Yes
	Check Box 1050: Off
	Text Field 82: Knowledge and understanding of a variety of psychological therapies
	Check Box 1058: Off
	Check Box 1059: Yes
	Text Field 83: Knowledge and experience of of low-intensity, cognitive behavioural therapy (CBT) based interventions 
	Check Box 1060: Yes
	Check Box 1061: Off
	subject title 5: 1129


